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“The hungry millions ask for 

one poem—invigorating food. 

They cannot be given it. 

They must earn it. 

And they can earn only by 

the sweat of their brow.” 
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Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) 

implemented by the Ministry of Rural Development, National Rural Employment 

Guarantee Act (NREGA) is the flagship programmer of the Government that directly touches 

lives of the underprivileged and promotes inclusive growth. The act aims at livelihood 

security of households in rural areas of the country by providing at least one hundred days 

of guaranteed wage employment in a financial year to every household whose adult 

members volunteer to unskilled manual work. 

 As per the initial target, NREGA was to be expanded countrywide in five years. 

However, in order to bring the whole nation under its safety net and keeping in view the 

demand, the scheme was extended to the remaining 285 rural districts of India from April 1, 

2008 in phase III. NREGA is the first ever law internationally, that guarantees wage 

employment at an unprecedented scale. 

 I congratulate the team of the Gujarat State Forest Department for effective 

implementation of NREGA related works in deep interior and backward areas of the state. I 

wish the scheme will contribute in improving living standards, education quality health of 

people residing in backward areas and in improving the economic conditions of people living 

in backward and deep interior areas of the forest. I congratulate Gujarat Forest Department 

for the successful completion and publication of the book, Green Jobs creation from forest 

and wildlife of Gujarat under GNREGA for conservation. 

 

 
 
 

Vijay Rupani 
Chief Minister, Gujarat State  
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The primary objective of the Mahatma Gandhi National Rural Employment 
Guarantee Act (MGNREGA) is augmenting wage employment. Its auxiliary objective is 
strengthening natural resource management through works that address the causes of 
chronic poverty like drought, deforestation and soil erosion, and to encourage sustainable 
development. The process outcomes include strengthening grass root processes of 
democracy, and infusing transparency and accountability in governance. This scheme has 
immerged as solution of many rural issues like labour migration and labour employment. 
Under this scheme villagers are putting their efforts to build roads, lakes, and check dams; 
thus bringing better infrastructural facilities to the rural India. 

The planning and execution of labour oriented works with the convergence of 
institutions and gap filling of schemes through MGNREGA by the State Forest Department 
has given a positive thrust and will definitely add to the moral and economic boost to rural 
population, residing in interior most remote forested areas of the State. 

This book is a compilation of best practices on ‘Convergence and Livelihood 
augmentation’ across the State. I strongly view convergence as an optimization of 
resources- technical and financial. I appreciate the hard work of Gujarat forest department 
in implementing this scheme and in preparation of compilation and release of Green Jobs 
creation from forest and wildlife of Gujarat under MGNREGA for Conservation. 
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Over the last ten years, MGNREGA has effectively targeted the most marginalized 
sections of society, including women, Scheduled Castes and Scheduled Tribes. In fact, some 
independent studies suggest that has a role to play in the increase in rural consumption 
expenditure. 

Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) has 
become an instrument for equitable growth, gender parity and social security. I hope the 
State Government and field practitioners will feel inspired and motivated, to upscale and 
adopt some of the mentioned initiatives. 

The Program division went through this task in a systematic manner. A team was 
constituted and a working draft was circulated to the States. Subsequently, a Committee of 
State Commissioners and Secretaries – RD from six states was constituted to review the 
draft and modify it based on intensive consultations. The revised draft as prepared by the 
Committee was further reviewed by the senior officials of the Department of Rural 
Development. After extensive discussion and inputs from this three tier review process, the 
final version of the Master Circular for financial year 2017-18 was presented in the 
informative document. I am happy to share this document to the public. 

I thank the team of this document brought up to implementation of MGNREGA in 
forest department.  
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Mahatma Gandhi National Rural Employment Guarantee Act (MGNREGA) launched 
in February 2006, is perhaps one of the largest and most ambitious social security and public 
works programme in the world. While market-oriented reforms are necessary to generate 
faster growth and larger public resources, they do not, on their own, guarantee 
participatory and equitable growth. Active social policies (such as the MGNREGA), far from 
detracting from economic reforms, complement them in an essential way. About one-fourth 
of all rural households participate and derive their livelihood means every year.  Forestry 
activities are predominantly labour oriented, generating guaranteed employment 
opportunities at the door-step of the beneficiaries.  

Gujarat forest department through various forestry divisions and field level 
functionaries tried to implement this act for not only creation of assets but mainly to 
provide rural livelihood in interior parts of the State. It has contributed positively in creation 
of forest resource, conservation of biodiversity, enhancement in flora and fauna diversity, 
soil and moisture conservation etc. An effective convergence model with MGNREGA will 
certainly prove a very effective model for optimum utilization of all kinds of resources. 

Gujarat forest department has done excellent work through MGNREGA in the 
backward and tribal areas of the state. I congratulate officers of Gujarat forest department 
for effective implementation of the scheme and coming up with report in the form of Green 
Jobs creation from forest and wildlife of Gujarat under MGNREGA for Conservation. 
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The National Rural Employment Guarantee Act (NREGA) aims at enhancing the 
livelihood security of the people in rural areas by guaranteeing hundred days of wage 
employment in a financial year, to a rural household whose members volunteer to do 
unskilled manual work. The Act also seeks to create durable assets and strengthen the 
livelihood resource base of the rural poor. The choice of works suggested in the Act address 
the causes of chronic poverty like drought, deforestation, soil erosion, so that the process of 
employment generation is on a sustainable basis. 

MGNREGA, by providing work on demand, creates employment opportunities during 
periods when other work is not available, and through bank payments it also generates 
financial inclusion for non-banked households. Examination of household debt in chapter 5 
finds that MGNREGA participation decreases reliance of rural households on moneylenders 
who charge usurious interest rates and improves these households’ ability to obtain formal 
credit. MGNREGA also seems to be associated with lower child labour and better education 
outcomes for children. 

I congratulate all officers of Gujarat forest department for effective implementation 
of the scheme. Smt. Aradhna Sahu, IFS, Conservator of Forests, Wildlife Vadodara                 
Shri G. Yadaiah, IFS, APCCF (SF1) MGNREGA has done notable and commendable work of 
collection and compilation of data, analysis and coming up with Green Jobs creation from 
forest and wildlife of Gujarat under MGNREGA for Conservation.  
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Acknowledging contribution is an important exercise for compiling and developing 
management involves help and assistance from numerous individuals and agencies. To list 
them all is an enormous task and runs into pages. To the best of memory, I will try to 
mention all those who contributed in one way or another towards the completion of this 
document.My Constant Co-ordination with field officers in compiling data andguidance 
helped to bring this document. 

Preparation, compilation and publication of Green Jobs creation from forest and 
wildlife of Gujarat under MGNREGA for Conservation required not only long and 
meticulous efforts to collect, analyze and comprehend all relevant data from various 
divisions of the State. In fact, this plan could be prepared only because of sincere 
encouragement from senior officers of the Forest Department. I take this opportunity to 
express my heartily thanks and gratitude to Mr. Kuldeep Goel, IFS, Principal Chief 
Conservator of Forests and Head of Forest Force of Gujarat; Mr. G.K. Sinha, IFS, Principal 
Chief Conservator of Forests (Wildlife) and Chief Wildlife Warden, Gujarat State, Mr. Axay K. 
Saxena, IFS, Principal Chief Conservator of Forests (D&M), Mr. M.M. Sharma, IFS, Add. 
Principal Chief Conservator of Forests (Social forestry) without whose encouragement, 
guidance and confidence it could have not been possible to complete this document. 
Special thanks go to the Commissioner of Rural development department Government of 
Gujarat and Addl. Commissioner (MGNREGA) and their staff.I will be failing in my duty if I do 
not mention the name of Smt. Aradhana Sahu, IFS, CF wildlife Vadodara, Dr. K. Sasikumar, 
IFS, DCF Narmada and Mr. Sadik Mujawar, IFS, ACF Narmada who worked tirelessly for 
collection of information, processing of data and helping in preparation of this document. 

I acknowledged the contribution of Shri Anand Kumar, DCF, Vyara and Shri Dheeraj 
Mittal, DCF, Dangs (North) in compilation of activities. I also convey my thanks to Shri Nayan 
Pancholi, Forester, Narmada Forest Division, Narmada, Shri Pragnesh Patel MIS Co-ordinator 
Narmada Forest Division and A. M. Meena, Clerk, Gandhinagar for their support during the 
preparation of this document. The effective working of MGNREGA could not have been 
possible without efficient working of DCF’s / ACF’s of all divisions, Range Forest Officers, 
Foresters and Forest Guards of Gujarat Forest Department. They are to be congratulated 
and acknowledged for their dedication towards this exclusive work. 

I hope in future MGNREGA is a good scheme of convergence of funds as well as 
employment generation in forest department. 

 

 
 
 

G. Yadaiah 
APCCF (SF-1), MGNREGA 

Gujarat State 
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MGNREGA   

100 days employment program aiming asset creation 

 

GREEN JOBS 

Direct employment created in economic sector and activities which reduce their 
environmental and ultimately bring it down to level that are sustainable. In reporting year 
1, 08,346 Man-days generated in forestry  

 

VILLAGE INSTITUTIONS  

3347 JFMC / EDC involved in implementation of MGNREGA scheme 

 

WATER SECTOR 

Check dams, Check walls, continuous contour trench, gradoni are major water 
conservation structure under MGNREGA  

 

BAMBOO IMPROVEMENT 

Bamboo flowering area development, exiting bamboo clump development, nursery and 
rhizome bank 

 

IRRIGATION COVERAGE 

Check dam, Farm pond and protection wall in private land will improve irrigation 

 

MICRO WATESHED DEVELOPMENT  

IWMP scheme works on watershed in the area livelihood development and land 
development activities through MGNREGA  

 

VERMI COMPOST 

New vermin compost are develop under convergence with state scheme  

 

SOCIAL FORESTRY / AGRO FORESTRY   

Drum stick, Sitafal, cashew, teak and bamboo saplings were planted during year. 
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 Summary  

 (Report for 2017-18) 



 

EMPLOYEMENT GENERATION  

Under MGNREGA, programmes including on farm employment totally 60,000 person days 
were employed.  

 

GRASSLAND DEVELOPMENT 

Grass from forest area and vidis are collected and given to drought affected areas. Grass 
land development activities like SMC works, protection works and seeding works are 
taken under MGNREGA. 

 

WILDLIFE HABITAT MANAGEMENT  

Natural waterhole cleaning, fruit species plantation, cover plantation, lantana removal are 
major works under MGNREA in wildlife division. 

 

NURSERY AND PLANTATION 

Teak, Bamboo, Ketki, Drumstick, Sitafal, Rare, Endagered and threatened species nursery 
and plantation are major green jobs creation under MGNREGA 

 

TREE OUT SIDE FOREST (TOF) AREA 

Mass plantation drive on Government, Community and Private land improve TOF. 

 

FOREST PROTECTION WORKS 

Pakka Rubble wall, Protection wall, Fire line work under MGNREGA 

LIVELIHOOD AND ECO TOURISM WORK 
 

Farm plantation, Orchard development, Promoting Vegetable cultivation, Road 
connectivity works and developmental activities in Eco tourism under MGNREGA 
 

TIMRU TRENCH/MFP AND MEDICINAL PLANT DEVELOPMENT 

Creating livelihood opportunity and employment generation along with conservation and 
protection of medicinal plants through MGNREGA  

 

FRA BENEFICIERY DEVELOPMENT WORKS 

Land levelling, Border Plantation, Orchard farming and Farm ponds under MGNREGA 
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Green Jobs  03 Green Jobs 03 

Narmada Forest  

Vyara  Forest  
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Public works programmes are not new. As early as 1870, public works emerged as a safety 

net against famines in India. With them arose the desire to distinguish between protective 

public works and productive public works, since only productive public works were 

considered appropriate for financing through borrowing. Since then, India has engaged in 

several public works programmes, particularly in times of famine. The largest such 

experiment, the Maharashtra Employment Guarantee Scheme (EGS), began as a drought 

relief programme in the 1970s but continued as an antipoverty programme. The EGS served 

as a model for the advocacy of a rural employment programme in the early 2000s. 

Following the 2000 drought in Rajasthan, a strong people’s movement emerged with a 

demand for jobs to provide drought relief. In a separate but related development, the 

Supreme Court of India also expressed an opinion in response to public interest litigation 

linking the right to food to the right to work and asked for speedy implementation as well as 

expansion of Sampoorna Gramin Rozgar Yojana (Total Rural Employment Scheme), the 

precursor of MGNREGA. 

Introduction 



  

These grassroots demands came as middle-

income countries like (Argentina, Chile and 

Mexico) and poor countries (Rwanda and 

Ethiopia) alike were experimenting with 

their own versions of public works 

programmes. A growing economy 

combined with rising inequality to make it 

politically desirable to implement a 

programme with broad appeal, giving rise 

to the Mahatma Gandhi National Rural 

Employment Guarantee Act. 

 

Background and intent  

The National Rural Employment Guarantee 

Act (NREGA) was passed by the parliament 

in 2005 and came into force on February 2, 

2006. It was renamed Mahatma Gandhi 

National Rural Employment Guarantee Act 

(MGNREGA) in October 2009. Prior to 

MGNREGA, several programmes/schemes 

had been initiated by the Government of 

India for raising the productive employment 
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Van Talavadi- Vyara Forest Division 



  
for rural labour on a large enough scale to 

make a noticeable dent in unemployment 

and poverty. In view of the declining 

elasticity of employment in agriculture and 

a rapidly rising rural work force, it became 

imperative to create a programme that 

would ensure a minimum level of 

employment to rural unskilled labourers. 

With this intent, the Government of India 

enacted the NREGA in 2005. 

Mandate  

The Act aims to enhance livelihood security 

for all adults willing to perform unskilled 

manual labour in rural areas. Any 

household is entitled to 100 days of 

employment in a financial year at a 

minimum wage rate as notified by the state 

government. Work can be split among 

household members, but workers must be 

at least 18 years old. The Act takes a rights-

based approach rather than simply offering 

a market employment opportunity. The Act 

has a legal provision for claiming 

unemployment allowance if a household 

does not receive work within 15 days of 

applying for a job. MGNREGA seeks to 

achieve inclusive growth of rural areas by 

offering social protection and livelihood 

security. This goal is facilitated through 

democratic empowerment of those at the 

bottom of rural society, especially dalits, 

adivasis, and women.  

Highlights 

MGNREGA has a bottom-up, demand 

driven structure with the following 

features:  

• MGNREGA legally guarantees 

employment to any adult in rural areas 

who is willing to undertake casual 

manual/unskilled labour. This guarantee 

provides a minimum of 100 days of work 

combined for all the job-seeking adults in a 

household. 

•The manual unskilled job pays the 

statutory minimum wage, thus helping to 

stop labour exploitation. 

• An adult who has not received a job 

within 15 days of applying is entitled to 

unemployment allowance. The state 

government bears the fiscal burden for its 

failure to act on time. 

• The programme follows a bottom-up 

approach of planning for employment 

creation, with substantial involvement of 

Panchayat Raj Institutions (PRIs) as 

stakeholders.  

• The Act envisages not only immediate 

livelihood (through employing unskilled 

labour) but also long-term livelihood 

opportunities by creating sustainable 

assets in rural areas. This aspect contribute             
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to enhancing the national resource base 

through water conservation, drought 

proofing, renovating water bodies, rural 

connectivity, plantation, irrigation facilities, 

and land development activities for  

sustainable development. 

Review, monitoring, effective 

implementation and social audit are 

integral parts of the Act. Strict vigilance 

over work progress and quality through 

monitoring (with wide representation from 

different levels) and social audit brings 

transparency and accountability at almost 

every level. Legislation provides for the 

creation of the necessary institutions for 

this systemic programme feature. 

• MGNREGA operates like a centrally 

sponsored scheme with certain built-in 

incentives to states. Most of the cost (at 

least 75%) is covered by the central 

government and a small part by the states.  

In both conceptualization and employment 

generation, MGNREGA presents a big shift 

from a typical “relief-works mode” to an 

integrated national resource management 

(INRM) approach. It focuses on developing 

land and harnessing rainwater through 

watershed management, resulting in 

sustainable gain in farm productivity and 

livelihood. 

MGNREGA optimizes resources by 

converging its works with other important 

schemes, thus avoiding waste and 

schemes, thus avoiding waste and 

inefficient utilization of financial and 

human resources.  

• A great merit of MGNREGA is its dynamic 

implementation strategy, which provides 

feedback from the field on strengths and 

weaknesses in planning, revision and 

capacity. 

• The central government and the states 

commit to informing people through the 

parliament and state legislatures about 

MGNREGA status and progress. 

Paradigm shift  

MGNREGA presents a big paradigm shift in 

four ways:  

• Rights-based approach: MGNREGA 

guarantees a minimum level of 

employment and livelihood security to 

households.  

• Bottom-up approach: Formulation and 

implementation of development plans 

follow a bottom-up approach at all three 

PRI tiers. This approach is supported by a 

strong technical system at all levels.  

• Sustainability: MGNREGA adopts an 

INRM approach, focusing on sustainability. 

•Convergence: MGNREGA converges 
programmes/schemes with other 
departments and ministries. 
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• 90% of energy in the rural areas is 
derived from fuel wood. 

• Presently it is taken out from the 
existing forest and trees’ 

• Such project will not only meet this 
demand but shall also protect the 
eco-system. 

Planning  

• MGNREGA’s planning process is 
unique among India’s government 
programmes. As a demand-driven, 
rights based programme, it begins 
at the village level. In a public 
meeting of the village community, 
the Gram Sabha, individuals and 
Household interested in obtaining 
work register their interest.   

Phased implementation 

To cover the entire country as efficiently as 
possible, MGNREGA was implemented in 
three stages, beginning in February 2006 
with the 200 most backward rural districts 
in India. In April 2007, 130 more districts 
were added, and the remaining 296 rural 
districts were added in September 2007. In 
Gujarat all district are covered under 
MGNREGA. Tribal districts take maximum 
advantage under MGNREGA. Maximum 
green jobs have also been created among 
forest areas of Gujarat    

 

Map of Gujarat Forest 
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MGNREGA governance structure  

MGNREGA’s governance structure provides 
various institutional bodies and key 
stakeholders from the village to the 
national level with roles and 
responsibilities in planning, 
implementation and monitoring. 

 

Afforestation is also a socio-cultural 
phenomenon 

• It provides direct employment 
• It leads to development in 

infrastructure 
• There is transfer of skills and market 

creation with agro-based products 
and services. 

• It provides sustainable employment 
generation for the rural households 

• Basic malnutrition problem of poor 
children will be solved through 
supplementation of fruits 

• There are certain forest models that 
provide the local people with 
products, like: wood as fuel, fruits, 
nut and herbs along with 
opportunity for agricultural purpose 
 



 
Implementation 

Once projects are approved at the block 
level, at least 50 percent of MGNREGA 
works must be implemented by the Gram 
Panchayat, rest by line department like 
forest, agriculture, R&B etc., with at least 
60 percent of the expenditure as wages. All 
workers must be allocated work within 5 
kilometers of their residences. For those 
who must travel farther, a 10% wage 
increment is provided to cover 
transportation costs. If too few workers 
demand work within a given Gram 
Panchayat, the programme officer at the 
block level must ensure that these workers 
are accommodated in nearby areas. Thus, 
the Gram Panchayat and the programme 
officer at the block level (responding to the 
intermediate Panchayat) have the primary 
responsibility for implementation. 
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This information is consolidated by the 

lowest-level governance structure, Gram 

Panchayat, which then prepares a list of 

projects to submit to the intermediate 

Panchayat at the block level to get project 

sanction.  

District Project Co-ordinator gives Adm. 

Sanction of proposed line department. 

Thus, the initiative for developing projects 

rest with the local government in response 

to grassroots demands. Forestry works also 

socially audited by JFMC / EDC. 
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Gujarat has only 11.04% of its 

geographical area declared as forest, 

which is much below the national 

average. Forest and tree cover is in the 

extent of 11.74 % (7.48 % forest cover 

and 4.26% tree cover outside forest-

TOF) of its geographical area. The 

unique features of the state are the 

climatic and geomorphologic conditions. 

There is a vast scope to undertake 

MGNREGA activities in the backward 

and interior regions of the State. 

 

Gujarat Forest and MGNREGA 



 

  Plantations improve the living environment 

in various ways 

 Reduction of CO2 which causes 

greenhouse effect (1 acre of tree 

removes up to 2.6 Tonnes of CO2)  

 Plantations assist in cleaning the 

soil and prevents erosion  

 Plantations help cleanse the air by 

intercepting the airborne particles, 

reducing heat and absorbing such 

pollutants as CO, SO2, NO2. 

 Trees remove air pollution by 

lowering air temperature, through 

respiration and by retaining 

particulates. 

Honorable PM announced Green India 

campaign on direct actions by communities 

through Joint Forest Management 

Committee Main Focus:  

 Increase forest coverage  

 Density as a whole of the country & 

conserving bio-diversity  

 Increasing plantation from 1.6 

million hectare to 3.6 million 

hectare annually  

 Forest meets 40% of energy needs 

of country overall and the needs of 

80% of rural folks survive on it 

 

More than 8% of MGNREGA works relate to 

drought proofing. The Ministry of 

Environment Forests and Climate Change 

(MOEF&CC) has the task of achieving one-

third of the land area under forest and tree 

plantations as envisaged in the National 

Forest Policy, 1988. This cannot be 

accomplished by MOEF&CC alone due to 

the enormity of the task. Convergence with 

MGNREGA is therefore beneficial in terms 

of additional resources and new 

possibilities of holistic development. The 

integrated area development approach 

with ecological concerns will also benefit. 

MGNREGA in quality planning and selection 

of works that generate sustainable 

employment. 

 Gujarat Forest Department has 

initiated convergence between Water 

Resource Department, Environment and 

Forests Department and Agriculture 

Department with NREGS. The important 

activities undertaken through convergence 

are rainwater harvesting, dug wells, group 

irrigation wells, vermin compost, lift 

irrigation and other agricultural and 

afforestation activities. 
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MGNREGA 
Green Jobs 

Sankalp to 
siddhi 

Green india 
mission 

State / 
Central 
scheme 

Aspirational 
districts 

JICA 
projects 

District 
scheme 
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MGNREGA Works are planned with above schemes in Gujarat Forest 

department 



District Wise Progress of MGNREGA Scheme up to March -2018

Sr. 
No. 

Name of district Total 
number 

of 
planned 
works 

Amount 
of 

planned 
works 
(Rs. in 
lakh) 

Number 
of works 
sent for 
approval 

at the 
district 

level 

Amount 
of works 
sent for 

administr
ative 

sanction 
(Rs.Lakh) 

The 
number of 
administrat

ive 
approval 

works out 
of the 

column 5 

Amount of 
sanctioned 
administrat
ive works 
(Rs.Lakh) 

Number 
of 

carried 
out 

works  

Details of expenditure (Rs.Lakh) Man-days 
Generated  

Labour Materials Total 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 Ahmedabad 39 109.75 39 109.75 39 109.75 10 6.21 4.95 11.16 8333 

2 Amreli 140 307.54 88 137.65 75 137.53 2 0.43 0.46 0.89 241 

3 Anand 33 61.48 33 61.48 33 61.48 21 16.00 0.00 16.00 8420 

4 Aravalli 102 430.09 102 410.09 41 167.89 30 41.47 0.00 41.47 21925 

5 Banaskantha 314 1307.89 314 1307.88 188 829.67 145 274.77 46.14 320.91 126072 

6 Botad 141 167.03 141 167.03 139 159.58 24 7.46 0.00 7.46 3888 

7 Bharuch 773 1054.41 653 926.94 636 904.87 277 101.69 1.20 102.89 52442 

8 Bhavnagar 332 392.26 19 51.98 3 4.89 3 1.10 0.00 1.10 570 

9 Chotaaudepur 719 1215.94 719 1215.94 69 335.49 39 54.21 0.00 54.21 28233 

10 Dahod 696 1039.69 677 1022.29 246 455.95 34 21.07 0.00 21.07 10976 

11 DevbhumiDwarka 140 367.94 85 300.99 66 142.92 21 7.59 0.00 7.59 3968 

12 Dang 1968 1125.51 1968 1125.51 1766 1062.74 466 324.12 0.00 324.12 168812 

13 Gandhinagar 89 171.33 89 171.33 65 93.98 16 11.67 0.00 11.67 5937 

14 GirSomnath 83 179.98 30 86.22 12 75.69 0 0.00 0.00 0.00 0 

15 Jamnagar 691 574.25 192 365.83 82 172.97 8 1.94 0.00 1.94 1018 

16 Junagadh 33 207.39 6 21.72 0 0.00 0 0.00 0.00 0.00 0 

17 Kheda 80 228.67 80 228.67 80 168.34 2 2.84 0.00 2.84 1471 

18 Kutch 514 1166.51 469 837.10 394 512.19 59 41.71 2.07 43.78 22798 

19 Mehsana 96 254.65 96 254.65 71 230.04 3 3.01 0.00 3.01 681 

20 Mahasagar 288 710.99 280 606.49 266 539.44 266 30.21 7.45 37.66 15447 

21 Morbi 20 19.38 20 19.38 8 11.89 0 0.00 0.00 0.00 0 

22 Narmada 980 1078.08 753 1071.10 513 236.97 355 208.57 0.00 208.57 109000 

23 Navsari 396 779.29 157 666.63 157 666.23 48 52.38 1.12 53.50 27149 

24 Panchmahal 214 1181.70 214 1181.70 161 921.79 114 197.64 21.40 219.04 140044 

25 Patan 152 1157.99 152 1157.99 126 760.28 11 4.53 1.70 6.23 2355 

26 Porbandar 59 112.16 15 13.11 13 11.36 0 0.00 0.00 0.00 0 

27 Rajkot 119 223.25 119 223.25 119 223.25 6 0.52 0.00 0.52 272 

28 Sabarkantha 293 361.16 85 361.16 30 186.78 23 40.22 0.00 40.22 21210 

29 Surat 1019 3095.24 1019 3095.24 869 2757.48 259 424.15 202.47 626.62 221690 

30 Surendranagar 85 197.05 39 78.81 10 39.99 3 2.92 0.00 2.92 1533 

31 Tapi 562 972.00 562 972.00 288 501.15 153 221.00 24.05 245.05 149277 

32 Vadodara 140 175.17 140 175.17 75 66.15 14 5.91 1.71 7.62 3077 

33 Valsad 852 1270.33 321 677.01 284 389.37 69 42.81 2.16 44.97 22874 

Total 12162 21696.10 9676 19102.09 6924 12938.10 2481 2148.15 316.88 2465.03 1179713 
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Details of Mandays Generated District Wise up to March- 2018 

Details of Expenditure (Rs.Lakh) District Wise up to March- 2018 
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Conservation Success Story of Gujarat 
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Zarvani Forest - Narmada 



 

 

  

Aiming to increase India’s forest cover, 

addresses climate change concerns and 

achieve a faster growth rate in the rural 

economy, the government has decided to 

merge the Green India Mission (GIM) with 

the Mahatma Gandhi National Rural 

Employment Guarantee Scheme 

(MGNREGS). 
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Convergence on green jobs 



  Since taking over in May 2014, 
Hon’blePrime 
Minister NarendraModi has been 
emphasizing the need to optimize 
efficient use of resources and 
encouraging various ministries to work 
in tandem. All state governments said 
the convergence aimed to synergize 
efforts made under MGNREGS for 
improving livelihoods through 
horticulture, plantation and farm 
forestry and collectively address climate 
change concerns. 

 The convergence of GIM New 
India mission, State and Central scheme 
with MGNREGS will also bring co-
ordination in developing forests and 
their fringe areas as well as community 
or privately owned forests, while 
making vulnerable sections in rural 
India economically secure. The 
government believes it will also provide 
additional resources and benefits to the 
rural poor and generate sustainable 
employment. 

 GIM, one of eight missions 
under the National Action Plan on 
Climate Change, aims to increase forest 
cover by five million hectares and bring 
qualitative improvements in forest and 
tree cover of another five million 
hectares to forest or non-forest land in 
10 years. It also aims to increase the 
forest-based livelihood income of about 
three million households. MGNREGS, on 
the other hand, aims to provide 
guaranteed employment to the rural 
poor. 

 

Under the terms of the 
convergence, all lands, including village 
common lands, community lands, and 
revenue wastelands, shifting cultivation 
areas, wetland and private agricultural 
lands will be eligible for afforestation. 
The guidelines also clarified that for 
intensive afforestation, works like pre-
plantation Advance planting (in March-
June), plantation (July), protection  

 

(August-March) and maintenance works 

like weeding, watering and manuring would 

be undertaken. 

The move also involves strengthening of 

decentralized forest governance through a 

revamped state forest development agency 

(SFDA) at the state level, forest 

development agencies at in the districts 

and joint forest management committees 

at the village levels. 

 The progress of plantation under 

the convergence would also be monitored 

periodically using remote sensing 

technology, ground monitoring by local 

communities and photographic evidence. 

FOREST 
DEPARTMENT  

GRAM 
PANCHYAT  

JFMC/ 
EDC/ 
ETDC  

NGOS  

RO/LET  

WATERSHED 
COMMITTEE  

SHG  

FRA 
/PESA 

GROUP  

MFP 
GROUPS 
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Programs for Convergence in forest department 

 

S.No Program  Component  Activities Convergence sequence 

1 MGNREGA 
(FD)  

Wage & 
Material  

Plantation/Water 
conservation / harvesting, 
drought proofing, farm pond 
to SC/ST/BPL, Renovation of 
water bodies, land 
development, flood control 
& rural connectivity  

Water conservation/ 
harvesting, plantation, 
fair weather road under 
MGNREGS, kuchha to 
metal & value addition 
under other ongoing 
programmes 

2 GFDP  Wage & 
Material  

Afforestation and livelihood   JFMC/ EDC 
development. Mass 
employment creation. 
Use of RO/ LET. 

3 Watershed 
development 
(AD)  

Wages, 
Material & 
training  

Watershed development 
works  

Infrastructure under 
MGNREGS 
&kuchhatopucca work, 
production measures 
and treatment of 
individual land of other 
than SC/ST/ BPL 
beneficiaries.  

4 RKVY (AD)  Wage, 
Material & 
Training  

Holistic development of 
agriculture & allied sector  

Infrastructure under 
MGNREGS 
&kuchhatopucca work, 
production measures 
and treatment of 
individual land of other 
than SC/ST/ BPL 
beneficiaries. 

5 NHM (AD)  Wage, 
Material & 
Training  

Holistic growth of 
horticulture sector  

Infrastructure 
development under 
MGNREGS & there after 
production measures 
under NHM.  

6 States scheme 
(SMC, Vansada 
and MNP… 

Gap funding  Plantation works, SMC 
works, Kotwaliya 
development, JFMC and 
Wildlife management works. 

Infrastructure under 
MGNREGS & training 
and productivity 
measures under states 
scheme. 

7 National 

Afforestation 

Program 

through (FDA)  

Wage, 

Material & 

Training  

Protection, conservation of 

NR, afforestation, 

Conservation of Bio diversity 

In forest & fringe area 

infrastructure under 

MGNREGS and 

afforestation and 

capability endowment 

under NAP.  
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8 PMKVY Wage & 

Material  (Skill 

development) 

Efficient utilization of 

created human potential on 

forestry works  

Permissible works in 

permissible area under 

MGNREGS & left over 

work/ area 

management under 

program of PMKVY.  

9 Tribal Sub Plan  Wage & 

Material 

Individual tribal 

development activities (Land 

development, orchard and 

agro forestry) 

Permissible works in 

permissible area under 

MGNREGS & left over 

work/ area 

management under 

program of TASP. 

10 National Mission 

for Sustainable 

Agriculture 

(NMSA) 

Wage & 

Material,  

Training & IEC 

(Education)  

Agro forestry, nursery, 

human development.  

Awareness among the 

job seekers and women 

job seeker group at 

MGNREGA work sites 

under NMSA. 

 

 

 

  

The Green Initiative and MGNREGA 

The Green Jobs Initiative formulated in 

2007 is a joint initiative by the United Nations 

Environment Programmer (UNEP), the 

International Labour Organization (ILO), the 

International Organization of Employers (IOE) 

and the International Trade Union 

Confederation (ITUC). The initiative was 

launched to mobilize governments, employers 

and workers to engage in a dialogue on 

coherent policies and effective programmers, 

leading to a green economy with green   jobs 

and decent work for all. 

Green jobs can be generically defined 

as the direct employment created in 

economic sectors and activities which reduce 

their environmental impact and ultimately 

bring it down to levels that are sustainable. 

 

their environmental impact and ultimately 

bring it down to levels that are sustainable. 

Green jobs are decent jobs that contribute to 

environmental sustainability. These jobs can 

be found in all economic sectors and help 

protect ecosystems and biodiversity; reduce 

the need for energy and consumption of 

natural resources, such as materials and 

water; de-carbonizes the economy and 

minimize all forms of waste and pollution. 

Green jobs are therefore directly related 

change mitigation and adaptation activities 

and also to other environmental issues, such 

as natural risk management, biodiversity 

conservation, prevention of desertification, 

pollution control and prevention, etc. Climate 

and climate variability have a major socio-

economic impact, in particular in countries 

which rely largely on environment-based 

incomes and livelihoods. For these reasons, 

responses to climate change need to be 
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  economic impact, in particular in countries 

which rely largely on environment-based 

incomes and livelihoods. For these reasons, 

responses to climate change need to be 

mainstreamed into National, sectoral and 

local developmental strategies. The ILO 

constituents and the ILO (as an office) play an 

important role at the international and 

national levels in a system-wide approach, 

including through development of the Decent 

Work Country Programs (DWCP). 

Jobs created under employment intensive, 

environmentally sustainable public  

programmes such as the MGNREGA would in 

principle fall under the definition of green  

jobs, should these jobs be considered decent 

and the contribution of these programs to 

reducing environmental impact or 

maintaining environmental capital will be 

demonstrated. By definition, such programs 

have an economic and social function, which 

are linked to the broader sustainable 

development agenda. The Government of 

India (GOI) has an active policy in support of 

sustainable development, which includes the 

adopted National Action Plan on Climate 

Change (NAPCC).  The GOI has also 

constituted a task force to deal with 

employment issues relating to climate change 

and green jobs. The choice of works executed 

under MGNREGA fits well into the green jobs 

initiative as majority of them contribute to 

development/ regeneration of water bodies 

and bio-mass. The focus on natural resource 

management is already built into   MGNRGA    

through its high priority to work related to 

development/ regeneration of water bodies 

and bio-mass. The focus on natural resource 

management is already built into   MGNREGA    

through its high priority to work related to 

land development, water conservation and   

micro irrigation. The new ILO initiative on 

green jobs would further support the national 

effort   towards promoting sustainable 

cultivation practices and livelihood 

opportunities in natural resource 

management while leading to a more 

sustainable environment at the local level 

through MGNREGA. 

The sub-group constituted by the GOI’s Task 

Force on Climate Change and Green jobs in its 

meeting held on 31 August, 2009 suggested a 

more detailed review of the type of jobs 

created under MGNREGA, in particular their 

social and environmental dimensions, as well 

as development of a systematic approach to 

identifying those green jobs under MGNREGA 

in different sectors such as: 

 

• Food production and agriculture 
• Rehabilitation and maintenance of 

rural infrastructure 
• Natural resource management (forests 

and fisheries) 
• Alternative energy and energy 

efficiency 
• Construction, irrigation and watershed 

development and rural access. 
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  By using the same methodology, the study 

should also assist in identifying those jobs 

(and actions) which will be or are seen as 

contributing to environmental degradation. 

By furthering this analytical work, one could 

aim at the development of a model for 

assessing the employment profile of those 

green sectors contributing to environmental 

outcomes and potential for job creation. 
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MGNREGA 

This is the context in which ILO 

commissioned Development Alternatives 

(DA) to undertake this study. ILO has 

been working with DA on several 

assessment projects pertaining to green 

jobs, decent work and skill mapping in 

prominent sectors in India. DA’s previous 

experience in diverse facets of MGNREGA 

in different states of the country was 

considered asset for the undertaking of 

this study, which required a fairly 

thorough understanding, both of the 

operational modalities of the Act as well 

as the green jobs concept. The study, it 

was agreed, would be undertaken only in 

the state of Gujarat. 

 



Decent work indicators Environment sustainability indicators 

Employment related 

 Total employment generated 

 Women’s participation rate 

 Category of labour (socio-economic, 

gender disaggregated ) 

 Minimum wage realisation and timely 

payments 

 Days of employment available 

Social Protection related 

 Insurance converge ratio (insured 

against uninsured among job card 

holders) 

 Reported occupational injuries 

 Provisions for rest and related worksite 

facilities 

 Use of Personal Protection Equipment 

(PPE) at workplace and other 

occupational health and safety 

practices  

Social dialogue related 

 Presence of labour groups 

 Participation in planning 

 Availability and awareness on grievance 

redressal system 

 Number of grievances lodged (with 

their nature) 

 Awareness programmes on HIV/AIDS 

for workers (numbers) 

 Awareness programmes on OHS for 

workers (numbers) 

Works that support 

 Protection of ecosystems and 

development of the capacity for 

ecosystem services 

 Energy efficiency of reliance on 

renewable sources of energy 

 Resource efficiency 

 Reduction in GHG emission or 

increase of GHG capture capacity 

 Environmentally sound 

management of waste  
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Drought Proofing 

 Afforestation 

 Eco Restoration of Forest 

 Forest Protection 

 Grass Land Development 
and Silvi-pasture 

 Land development 

 Nursery Raising 

 Plantation 

 Plantation in Government 
Premises 

 Road/Canal Side 
Plantation 

 Bio Drainage 

 Boulder Check 

 Boundary Plantation 

 Cattle Shed 

 Compost Pit 

 Construction of Contour 

 Construction of Drainage 
Channels 

 Construction of Farm 
Bunding 

 Construction of Graded 
Bund 

 Construction of Water 
Courses/Field Channel 

 Contour Bunds 

Rural Connectivity 

 Bitumen Top 

 Cement Concrete 

 Cross Drainage 

 Culvert 

 Gravel Road 

 Inter-locking Cement Block 
Road 

 Kharanja (Brick/Stone) 

 Metal First coat 

 Metal Second coat 

 MittiMurram Road 

 Restoration of roads 

 Viiage Drain 

Flood Control and Protection 

 Bio Drainage 

 Chaur Renovation 

 Construction of 
Intermediate and Link 
Drains 

 Construction of Storm 
Water Drains 

 Cross Bund 

 Deepening and Repair of 
Flood Channels 

 Desilting 

 Diversion Channel 

 Diversion weir 

 Drainage in Water Logged 
Areas 

 Peripheral Bunding 

 Restoration of Public 
Infrastructure 

 Spurs and Torrent Control 
Measures 

 Strengthening of 
Embankment 

 Cross Bund 

 Deepening and Repair of 
Flood Channels 

 Development of Waste 
Land 

 Development of 
Waste/Fallow Land 

 DUGWELLS 

 Earthen Gully Plug 

 Farm Pond 

 Goat Shelter 

 Horticulture 

 Houses (State Scheme) 

 IAY Houses 

 Land Development 

 Loose Boulder Structure 

 NADEP Composting 

 Peripheral Bunding 

 Piggery shed 

 Poultry Shelter 

 Recharge Pits 

 Reclamation of Land 

 Reclamation of 
Saline/Alkaline Land 

 WBM 

Water Conservation and Water 
Harvesting 

 Anicut 

 Artificial Recharge of Well 
Through Sand Filter 

 Boulder Check 

 Box Trenches 

 Check Dam 

 Continuous Contour 
Trench 

 Contour Bunds 

 Earthen Bunding 

 Earthen Dam 

 Earthen Gully Plug 

 Farm Pond 

 Feeder Channel 

 Gabions 

 Loose Boulder Structure 

 Mini Percolation tank 

 Staggered Trench 

 Stone Bund 

Micro Irrigation Works 

 Community Well for 
Irrigation 

 Construction of Canal, 
Distributary and Minor 

 Lift Irrigation 

 Lining of Canals 

 Rehabilitation of Minors, 
Sub-minors 

 Sericulture 

 Soak Pits 

 Vermi Composting 

Land Development 

 Bench Terracing 

 Development of Waste 
Land 

 Earthen Bunding 

 Land Levelling 

 Stop Dam 

 Sub Surface Dam 

 Sunken Pond 

 Underground Dyke 

 Water Absorption Trench 

Renovation of traditional water 
bodies 

 Desilting 

 Renovation 

Works on Individuals Land 
(Category IV) 

 Artificial Recharge of Well 
Through Sand Filter 

 Azolla as Cattle-Feed 
Supplement 

 Pebble Bunding 

 Reclamation of Land 

 Stone Bund 

 Stone Terracing 

 Strengthening of 
Embankment 

Possible Work as Green jobs under forest department through MGNREGA 
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ujarat has been historically facing partial drought almost every year and acute 
drought at every three years leading to scarcity conditions adversely affecting its 
crop and cattle. The scarcity situation has improved in the recent past due to the 

network of Narmada Canals particularly in Saurashtra. However, partial scarcity conditions 
are faced by some part of Gujarat almost every year. Since scarcity conditions (of various 
degrees) occur almost every year in Gujarat, the state has created a strong institutional 
mechanism for scarcity relief during scarcity periods. The management of grass is a major 
component of relief operations. 

  

G 
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Green jobs created while Grassland 

Development under MGNREGA 



 

 

Grass development activity has 

provided to the local people through 

MGNREGS and they have been extremely 

cooperated to the Gujarat Forest 

Department for conservation and 

protection of forest.  

 Forest division like Vyara, Surat, 

Bharuch, Panchmahal, Dahod are actively 

taking grass land development works like 

SMC works, land development, grass seed 

plots and protection of grass plots through 

local tribal JFMCS. 
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Grassland Development –Narmada Forest Division 

Grassland Development –Narmada Forest Division 



  

Some extremely rare wildlife dwells in Gujarat. The Asiatic Lion is found only in Gir forest. 

The Wild Ass in the Rann of Kutch, the rare great Indian bustard in the bird reserves, the world's 

only four-horned antelope and the Black Buck are some other valued species protected and 

conserved in Gujarat. 

 

WILDlife habitat management works 

under mgnrega 

Green Jobs 26 Van Talavadi –Narmada Forest Division 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SMC works 

Checkdam 

checkwall 

Van Talawadi 

Plantation 

Fruit species  

Rare,Endagered 

Bamboo 

Habitat 
improvement 

Water  hole 
creation 

Cover 
development 

fodder 
management  

Eco 
development 

works 

FRA beneficiery 

EDC 
development 

works 

Agro forestry 

Wild Life in Gujarat is not restricted 

to National Parks and Sanctuaries as 

resident and migratory birds frequent 

ponds, lakes and riversides in Gujarat 

cities. Peacocks, jackals, saras cranes, 

wetland and woodland birds and many 

more flock gardens, parks and found across 

the places. 

Wild Life is preserved and protected 

in Gujarat. In Gujarat, the Forest 

Department educates the common man in 

the field of wildlife conservation and 

environmental awareness through natural 

education and Eco club. 

Through MGNREGA, Habitat improvement 

activities like plantation, van talavadi, water 

holes creation etc, carried out in non forest 
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and forest areas of the state. These type of 

activities help to improve the habitat and 

ultimately increase the number of wild life. 

In shooplaneshwar wildlife sancutry 

Grassland, fodder development, fruit 

plantation, soil moisture conservation 

works were undertaken MGNREGA 

In Dang district bamboo decongetion work, 

check dams and fruit species plantation 

works taken under MGNREGA for habitat 

improvement of Purna and Vasda 

Protected Area. 



  

Forest is the origin for the streams and rivers, therefore it is 

very important to conserve soil and moisture in its catchment 
area. The Gujarat forest Department has started soil and 
moisture conservation works such as Check-Dams, Gully 
Plugging, and Forest Tanks (Van-Talao) movement in the late 
nineties which still continues. Soil and moisture Conservation 
works have become integral part of the Forest Developmental 
works. 

Soil Moisture Conservation works in the forest area marked for 
the plantation activity are carried on watershed basis. This 
approach is aimed at enhancing land productivity and to 
increase the soil moisture availability for a longer period. 

Soil and moisture conservation works 

green jobs creator 
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Nature of SMC Works 

Emphasis is given to the drainage line 
treatment. The above described SMC works 
are indicative and general. SMC works on 
the site are carried out as per the site 
specific approved treatment plan. SMC 
works are taken as per management plan 
and working plan provision. 

 

SMC works 

Gradonies, Contour dykes, Van-
talavadis, Small earthen Check 
dams are prepared depending on 
site conditions. Emphasis is given to 
contour line treatment with small 
and medium SMC works. So far as 
the SMC and area development 
works are concerned, entire coupe 
would be treated as a unit. In area 
prone to soil erosion, pukka nala-
bunds or check dam are 
constructed. Ring bunds at the 
heads of the nala and gullies are 
also prepared. Seed sowing of 
appropriate species such as 
Ratanjyot, bamboo, khair and grass 
seeds are sown on the outer side of 
stone wall, internal plantation 
demarcation line or on other soil 
based SMC Works. 
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Countor Trench –Narmada Forest Division 

Desilting Work –Narmada Forest Division 



Various plantation models such as mangrove plantation, coastal border plantation, plantation as 

per the provision in different areas, soil and moisture conservation works of forest and plantation 

areas, maintenance & up-keep of plantation areas with different models are formulated for 

different areas and executed under different schemes. 

In Gujarat forest division like Surat, Narmada, Vyara, Dang, Panchmahal and Banaskantha have 

done extensive soil moisture conservation works. Which create lots of green jobs in the form of 

livelihood. 
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Rural Connectivity 
16% 

Water 
Conservation 

15% 

Renovation of 
Traditional Water 

Bodies 
18% 

Flood Control 
3% 

Drought Proofing 
5% 

Irrigation Facilities 
To SC/ST/IAY/LR 

26% 

Land 
development 

7% 

Rural 
Drinking 
Water 

8% 

Other works 
2% 

MGNREGA Work Category 
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Gabions Structure Work –South Dangs Forest 

Van Talavadi –Surat Forest Division 



  

According to the National Forest Policy 1988, one - third of the geographical area of the country 

should be maintained as forest and tree cover. According to State of Forest Report (2011), Gujarat 

has only 11.46% of its geographical area declared as forest, which is much below the national 

average. Forest and tree cover is in the extent of 11.74 % (7.48 % forest cover and 4.26% tree 

cover outside forest-TOF) of its geographical area. More than half of the population of the state 

reside in the rural areas, which is directly dependent on forest resources for their fuel-wood, 

fodder, small timber and other requirements. Due to these reasons, regeneration, maintaining the 

productivity level and sustainability of the non-forest lands, particularly the common lands has 

become imperative for the state to meet the increasing rural needs. Gujarat forest department 

aiming intensively to improve green cover up to 33%.with various activity. 

 

Mgnrega plantation source of mass 

employment creation 
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Plantation Work –Narmada Forest Division 



Awareness 
Generation 

Nursery Plantation Technical 
support 

Maintenance Processing of 
produce 

Key activities      

o Rights of 
labourers in 
NREGA 

o Works taken 
on private 
lands under 
NREGA 

o Benefits of 
plantation to 
farmers, 
panchayat 
and 
government 

o Generate 
saplings of 
biofuel and 
horticulture 

o Provide 
assistance to 
farmers in 
raising 
nurseries 

o Plantation on 
government 
lands (roads, 
canals, river 
beds, schools, 
community 
lands) 

o Plantation on 
farmers lands  

o Provide 
material and 
technical 
support for 
planting 
material to 
government 
and farmers 

o Ensure 
tagging of 
farmers and 
labours take 
care of the 
plants  

o 4 families 
are provided 
100 days 
employment 
for 5 years 
for 
maintenance  

o Buy-back of 
the produce  

o Forward 
linkage with 
BPCL to 
complete 
biodiesel 
values chain 

o Food 
processing for 
horticulture 
plantation 

 

Few examples from field  

 To give up the dependence on the existing forest by mass employment creation 
nearby villages through plantations Narmada forest division.  

 To put unused and fallow land to appropriate use – plantation by common man. In 
Arvalli forest division. 

 To plant trees along roadsides, river and canal banks and panchayat lands 
Ahmedabad social forest division.  

 Agro forestry plantation done in Lands belonging to BPL, FRA, SC/ST and small 
marginal farmers for social forestry under individual development scheme -Valsad 
forest division.  

 Plantation is done on household premises of SC/ST and FRA beneficiary families. 
Social forestry division of Gujarat forest department  

 Plants like drum stick are planted which supplement nutritional needs of poor 
people- Vyara forest division.  

 

As per policy decision of state, cut back, SMC works of plantation in forest areas also done 
under MGNREGA as major green jobs as convergence. 
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Third weeding soil working, North Dang Division 

 



 

  

With demand for scheme related to focus 

area of MGNREGA, nursery schemes are 

gaining momentum. Main objective of these 

schemes is to raise saplings for all the 

plantation works which will be taken under 

MGNREGA. It's a source of income for 

persons who will be engaged in nursery 

works. So as per the Government's wish all 

the Gram Panchayats have been asked to 

take up nursery schemes as per their 

capacity.  

Nursery raising have been taken up by the 

households eligible for MGNREGA works on 

their land with required technical input from 

the Horticulture department, so that the 

planting material is available locally and the 

beneficiary household is converted from 

unskilled labour to skilled labour. 

In  

In Gujarat MGNREGA raised seedlings were 

distributed among local farmers / tribals 

during Van Mahotsav.  

In Gujarat forest department major species 

focus are Teak, Bamboo, Khair, Ketki, 

Mahuda, Karmada, Amla, Harde, Baheda. For 

agro forestry fruit species, drum stick, Teak 

and Bamboo also been raised under nursery. 

 In Surat, Vyara, Dang, Panchmahal, 

Narmada, Banaskantha forest division’s mass 

production of Teak, Bamboo and other plants 

for plantation in forestry land and private 

land. 
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Medicinal Plant- Banaskantha Forest Division 
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Ketki Nursery- Narmada Forest Division 

Teak Nursery- Chhotaudepur Forest Division 



 

Plantation done on various lands under MGNREGA 

 

 

  

Forest land  

• Teak 

• Bamboo 

• Khair 

Government 
Land/ School 

• Drum stick 

• Subhabul 

Private  land 

• Orchad  

• Teak and Bamboo 
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Different Activities in Plantation 

Type of Work 
 

Advance 

Work   Nursery 

A 

    

1 Raising of seeding (15x25x200) 

2 Preparation of beds, sowing, watering 

4 Raising of tree/herb/shrubs seedling in 10x20x150 

5 Purchase of Grafted seedlings 

  

 

B 

  Site Preparation 

1 Survey cleaning and Demarcation (ha) 

2 Digging of pits (45cmx45cmx45cm) 

3 Digging of pits (30cmx30cmx30cm) 

4 Nala Bunding 

5 Fencing 

  

Current 

Year 

1 Maintenance  of seedlings (April-June) 

2 Maintenance  of Grafted seedlings 

3 Transport Planting of big seedlings 

4 Transport Planting of small seedlings 

5 Manure & Application 

6 Four  weeding  & Soil Working 

7 Four  weeding  & Soil Working 

8 Watering (support) L/S 

9 Protection from fire, grazing etc. 

  

One Year 

Old 

1 20%  casualty  nursery, &  Maintenance  of trees species 

2 

20%  casualty  nursery, &  Maintenance  of grafted trees 

species 

3 Three  weeding  & soil working 

4 Three  weeding  & soil working 

5 Support watering 

6 Manure & Application 

7 Protection from fire, grazing etc. 

  
 

Two Year 

Old 

1 Three  weeding  & soil working 

2 Three  weeding  & soil working 

3 Protection from fire, grazing etc. 

4 Watering (support) L/S 
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According to the National Forest Policy 1988, 
one-third of the geographical area of the 
country should be maintained as forest and 
tree cover. According to the Forest Report 
(2011), Gujarat has only 11.46% of its 
geographical area declared as forest, which is 
much below the national average. Under the 
given circumstances the only way forward for 
Gujarat was to increase tree cover in the non-
forest areas. For this purpose, 
the Government of Gujarat launched the 
Social Forestry Programme in 1969-70 and 
Social Forestry divisions were established. 

 Under this programme, the state 
embarked upon an ambitious mission of 
organizing and motivating people through 
MGNREGS to take up tree plantation on lands 
like Panchayat lands, wastelands, roadsides, 
canal sides, farmlands school and college 
compounds and other government lands. 

 

 

Mgnrega an opportunity for tree 

outside forest area (tof) 

Road Site Plantation-North Dang  Forest Division 

The results of the programme were 
encouraging, and were appreciated 
internationally. After the success of the initial 
efforts, the State was encouraged to 
formulate a project extending to all the 
districts. This project was launched in 1980 
and has been implemented in two phases 
since then. In the last 10 years or so, the 
project has been funded by the state and 
consequently Gujarat has switched from being 
a food deficit to a food surplus state today. As 
a pioneer in the social forestry sector, the 
success of Gujarat has been globally 
acclaimed, and appreciated for green cover. 

 In Gujarat, Ahemedabad, 
Surendranagar, Mahesana, Rajkot and Surat 
Social forestry divisionswere done 
thereoutstanding work in developing trees in 
private land. Tree census of Gujarat shows 
increasing trend in tree cover of tree outside 
forest area. 
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In Gujarat, about 26.9 crore trees (TOF) have tree cover of 7837 sq. km., i.e. 343 trees 

equivalent to one hectare of tree cover. A study based on remote sensing data has 

estimated tree cover over an area of 3,075 ha in Gandhinagar which is equivalent to 8.67 

lakh trees (both estimates are of the year 2011). Thus, about 282 trees, distributed in the 

different girth classes above 10 cm, may be equivalent to one hectare of tree cover in 

Gujarat. Since trees having lower girth classes are relatively less and majority belong to 

medium and large size trees, this equation appears logical. The calculations regarding tree 

cover in the cities presented in this report are based on this equation. Sacramento’s urban 

forest USA) has 13% tree cover which is equivalent to 73 trees/ha. 
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Orchard Plantation-Narmada Forest Division 



  

Mgnrega and agro forestry 

Agro forestry is a farming practice in which 
trees, crops and fodder are grown together 
on a farmland. Over 80 per cent farmers in 
Gujarat are small land-holders (owning area 
less than two hectares). Agro forestry will 
increase biodiversity in small farmlands, 
which will help mitigate climate change and 
improve the quality of soil. As land-holding 
size is shrinking, combining tree farming with 
agriculture is the only way to optimize the 
farm productivity. 

 In Gujarat major green jobs are 
created in plantation works. Plantation in 
private land is very good livelihood activity. 
Forest division like Banaskantha, Anand, 
Nadiad, Vyara, Valsad, Have shown keen 
interest in developing agro forestry under 
MGNREGA. 

  

Farmers in Gujarat have been doing agro 

forestry since ages in the form of home 

garden where fruit trees and woody plants 

are grown together. The practice has seen a 

sharp decline in the past few decades, 

primarily because of strict laws and lack of 

incentives to small farmers. The policy will 

try to reverse this trend by relaxing laws 

and providing loans and insurances to 

farmers. MGNREGA act as catalyser for 

farmer to develop agro forestry. 
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Agro Forestry Plantation–Narmada Division 

 



 Agro-forestry in Gujarat has been one of the most successful greening programmes in the 
world. At present, it needs new initiatives, innovation and technological advancement to 
increase productivity of farm land plantations. The Forest Department re-visited the schemes 
and has decided to provide new momentum by supplying quality seedlings. With expansion of 
irrigation under Narmada canal systems, tree cover is expected to improve in the command 
area. The Forest Department has planned to pay attention in these areas for taking up different 
types of plantation, including supply of quality seedlings to farmers. Replication of Anand and 
Kheda model in the Narmada command area is a focused programme of the Government. It is 
expected that improving tree cover in the agro-forestry plantation in the State may accelerate 
in near future, taking tree population from about 301 million to about 350 million in the next 
two five years plan. Development of agro-forestry provides another opportunity to the state to 
become global leader in improving tree cover, initiating a new approach to address global 
warming and also to evolve a model of rural development in the line of the dream of Mahatma 
Gandhi for “GramyaSwaraj”. 

At present, species such as - Neem(Azadirachtaindica), Deshibabool(Acacia nilotica), 
Nilgiri(Eucalyptus sp.), Saru(Casuarina sp.), Ardusa(Ailanthus sp.), Teak(Tectonagrandis), 
Subabool(Leucanealeucocephola), Bengali babool(Acacia auriculiformis) and Bamboo are 
dominant and they are economic species in agro-forestry plantations. Eight exotic species-
Eucalyptus sp., A.tortalis, Casuarinaequisetifolia, Leucanealeucocephala, Pithocolobiumdulce, 
Ailanthus excels, Acacia auriculiformis and Prosopischilensis,  which were absent or rarely seen 
five decades ago, are now dominant species, constituting over one third of total TOF in the 
State. In other words, these exotic species have changed the landscape of the state and also 
improved the wood production and economy of the state. 
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Watershed works through forest 

department and iwmp 

By providing high-quality freshwater, 

regulating discharge and runoff and hosting 

fertile arable land and immense forest 

resources, watershed areas have a pivotal 

role in the earth’s ecology and contribute 

significantly to the wealth and welfare of 

human societies. MGNREGA green jobs 

initiatives exactly match with watershed 

goals. 

Forest department is managing structures 

such as Check Dams, Contour trench, Bunds 

etc. to arrest the erosion and degradation of 

the forests, which in turn, actually benefit the 

lower tiers. Thus, in the upper reaches, which 

are mostly hilly and forested, the onus of 

implementation would mainly lie with the 

Forest Departments and the Joint Forest 

Management Committees (JFMCs). 

Irrespective of the type of forests, the land 

forming integral part of the selected 

watershed project area are having 

agriculture/wasteland and forest land use, 

the fringe-forest areas and the degraded 

areas needs treatment which have 

implications for the lower reaches of 

watershed in terms of runoff/ water yield, soil 

erosion & sedimentation, fodder, etc., should 

be part of the holistic watershed treatment 

plan, with major focus on soil & moisture 

conservation. Works undertaken in such 

forest areas can be funded through 

Integrated Watershed Management 

Programme (IWMP) scheme to derive full 

advantage of the investments made. All 

efforts should be made to convergence 

MGNREGA, Afforestation Schemes, etc. with 

IWMP for treatment of forest areas. 
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Top to Bottom approach Nalabunding in situ SMC works, North Dang Division 

 



  

Check Dam- Umarpada, Surat Forest Division 
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Check Dam- Narmada Forest Division 

 



 

 

 

  

•         Check Dam 

•     Check wall 

• Van talawadi 

• ContourTrench 

• Gabion structure 

• Land leveling 

• Farm pond 

• Protection wall 

• Legumes 

• Plug Nursery 

• Agro forestry 

• Orchard 

• Vegetable 

• Waterhole 

• Road 
repairing 

• Gram Van 

Entry point 
activity 

Livelihood 
activity 

watershed 
activity 

Land 
development

al activity 
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Desilting of Check Dam Work –Narmada Forest Division 



 

  

 

  

 

Desilting of Check Dam Work –Narmada Forest Division 
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“As the protection aspect tops all other priorities, and forms a very 

important managerial strategy, the Gujarat Forest Department is 

known to have adopted a protectionist attitude for a long time” 

Forest protection works under 

mgnrega 
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Forest Protection works carried out through MGNREGA 

 

 

 

 

 

 

  

 

 

 

 

Pakka Ruble wall 

Fencing(live) 

Fire Line 

•Narmada, Surat, Vyara 

•Dang, Valsad, 
Panchmahal 

•Arvalli, Banaskantha, 
Dang,Kuchh, Narmada 

•Surat, Valsad, Tapi 

•Narmada 

•Tapi 

Forest protection is the preservation or improvement of a forest threatened or 

affected by natural or man-made causes 

This forest protection also has a legal status and rather than protection from 

only people damaging the forests are seen to be broader and include forest 

pathology too. Thus due to this the different emphases around the 

world paradoxically suggest different things for forest protection 

Forest fires are a common occurrence between February to May because of the 
generally hot and dry climate, they pose a great risk to life and infrastructure during all 
times of the year, though mostly throughout the hotter months of summer and spring. 
Through MGNREGA Forest fire control activities are undertaken. 

Various forest protection works like boundary wall, fencing, joint Patrolling etc. 
undertaken for effective protection of forest and wild life. 
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Rubble Wall –Narmada Forest Division 

https://en.wikipedia.org/wiki/Forest
https://en.wikipedia.org/wiki/Forest_pathology
https://en.wikipedia.org/wiki/Forest_pathology
https://en.wikipedia.org/wiki/Paradox


Forest Protection issue, possible solution through MGNREGA 

Sr. No. Problems Actions taken against it 

1 Unauthorized cultivation  1.  Countor trench, border trench.  

2.  Survey, demarcation and pillar  

3.  Rubble wall fencing.  

4.  Boundary cairns.  

2 Illegal Tree Felling  1. MGNREGA worker as informers  
2. Positive co-ordination  
3. Mass employment generation 
4. Cutter to protector  

3 Forest Fire  1.  Timely fire line making.  

2.  Mass awareness programme.  

3.  ketki plantation permanent fire line.  

4 Grazing  1.  Permanent boundary by rubble wall.  

2.  Live and Green fencing.  

5 Inter State Border area  1. Rubble wall fencing  
2. Ketki Plantation 
3. JFMC livelihood activities 

6 High Forest dependency  1.  Timely, seasonally employment generation.  

2.  Supply of alternative fuel wood saving devices.  

3. JFMC livelihood activities 

7 Low employment opportunity  1.  JFMC and EDC strengthening.  

2.  JFMC core group motivation.  

3.  Integrated village development by diversified  

forestry activities.   
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Fire Line Work  –Narmada Forest Division 

Rubble Wall –Narmada Forest Division 



  

Gujarat Forest Department has 

implementing MGNREGA convergence 
project for beautification of various Eco-
tourism sites in the State. Narmada Forest 
Division is one of great example of MGNREGA 
convergence. Narmada district, once known 
for its backwardness has been transformed 
into an Eco-tourism hub by implementing 
MGNREGA convergence project supported by 
Departments of Forest, Tourism and Land 
Resources. The district, which once 
experienced degradation of forest cover and 
suffered from acute water scarcity, loss of 
livelihoods and distress migration, could take 
an appropriate step to put the district in the 
map of tourism. Under the project, four sites 
viz. Sagai, Mal-Samot, Vishalkhadi, Zarvani 
and Vajiriya were identified for conversion 
into the hubs for Eco-tourism with the help of 
technical expertise of line departments.  

Livelihood creation through eco-

tourism works under mgnrega 
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The intervention also included contribution from local citizens in terms of labour and 

thereby confirming participatory action and ownership of the local community. In the 

process of making the district a spot for eco-tourism, the convergence activities have 

successfully limited rapid degradation of forest areas. In total, 21 villages and 230 

households have benefitted. The intervention has successfully proved that eco-tourism 

is not only a catch phrase for nature loving travel and recreation, but also it plays an 

important role in providing livelihood opportunity with a sense of ownership by 

protecting the environment. 
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Land leveling –Narmada Forest Division 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Output 

The convergence initiative has been successful in making the district a focal point for Eco-

tourism. Twin huts, rest huts, boating facility, shops etc., were created to make this venture 

attractive. In the process it has successfully restricted degradation of forest areas, created 

social fencing for safe upkeep of forest resources. In total 21 villages and 230 households 

have benefitted with this venture at the four eco-tourism sites 

The Intervention  

To start with, a blueprint for convergence between institutions was prepared and brain 
storming discussions were held with different line departments viz. Forest, Tourism and Land 
Resources (Integrated Watershed Management Programme). Non-Government Organizations 
(NGOs) were also invited to support this innovative initiative. During the discussion, different 
aspects of the project i.e., planning, prioritization, sanctioning and implementation of activities 
were deliberated at length. Available resources were mapped and accordingly, an integrated 
convergence project for eco-tourism was prepared. Resources of different schemes which were 
converged under this integrated project were MGNREGA, 12th Finance Commission and State 
schemes (SujlamSuflam and Gujarat forestry development project (GFDP). The contribution of 
MGNREGA in the project was 26.44 per cent. In total, 68,899 person-days were generated. Out 
of which 19,620 person days were generated utilizing MGNREGA funds. MGNREGA resources 
were used for land development through plantation, landscaping and beautification. 
Community contribution constituted 0.99 per cent of the total project cost. Convergence with 
Land Resources was able to resolve the problem of water scarcity. 

 

Under the project, four sites viz. Sagai, Samot, Vishalkhadi, Zarvani and Vajiriya were identified 
for turning these into the hubs for eco-tourism. Residents of respective GPs worked towards 
ensuring their involvement in ownership of the assets so created. 
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Vajiriya –Narmada  

Vishalkhadi–Narmada 



 

Maintenance of forest roads are taken up 

under MGNREGA. Convergence has a huge 

scope in Gujarat as it enhances the 

livelihood opportunities of the people as 

road connectivity and water harvesting 

play a great role in this. In forest villages, 

road connectivity has been undertaken like 

village to block roads, converting Kacha 

road to pebble road. CCT and pucca roads 

in SC/ST colonies, schools which connects 

villages to nearby towns. 

 

Forest road repairing and connectivity 
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Road Repairing- Baria Forest Division 

Road Repairing- Narmada Forest Division 
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Scheduled Tribes and Other Traditional Forest Dwellers (Recognition of Forest 

Rights) Act, 2006 or in short, the Forest Rights Act (FRA), 2006, is one of the most important 

and popular Entitlement based laws ever enacted in India favouring the tribal and other 

traditional forest dwellers’ rights over forest land. The Rules for implementing the Act was 

framed in 2008 and further amended in 2012. The enabling provisions contained in the FRA 

seek to redress the historical injustice done to the forest dwelling people whose rights had 

not been legally recognized and recorded and who were denied their traditional rights to 

forest lands and resources in legislations prior to FRA. In spite of the lofty aims of the Act, 

recognition of the rights of the forest dwellers to live in the forest and use its resources as 

well as making it a duty for the forest dwelling communities to protect, regenerate, 

conserve and manage forest resources sustainably. 

 

  

Fra beneficiary development works 

under mgnrega 
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Bamboo improvement –Narmada Forest Division 



The Act envisages registering & conferring the traditional habitat, social, economic 

and livelihood rights of the ST & Other Traditional Forest Dwellers in Scheduled as well as 

Non-Scheduled forest areas of the state. The FRA-2006 provides for Individual, Community 

and Infrastructure facility Rights. The Act is confined to those who "primarily reside in 

forests" and who depend on forests and forest land for a livelihood. Further, either the 

claimant must be a member of the Scheduled Tribes in that area or must have been residing 

in the forest for 75 years.  

The FRA focuses on the following:  

Title Rights - i.e. ownership - to land that is being farmed by tribal or forest dwellers, 

subject to a maximum of 4 hectares; ownership is only for land that is actually being 

cultivated by the concerned family as on that date, meaning that no new lands are granted  

Use Rights - to minor forest produce (also including ownership), to grazing areas, to 

pastoralist routes, etc.  

Relief and Development Rights - to rehabilitation in case of illegal eviction or forced 

displacement, and to basic amenities, subject to restrictions for forest protection. 

Forest Management Rights - to protect forests and wildlife. 

In state of Gujarat 61604 claims sanction 39229.08 hector lands has been allotted to 

forest tribals under FRA 2006. MGNREGA comes as biggest hope for developing this land. 

Activities like land levelling, farm pond, Community well, agro forestry, border plantation, 

orchard development and road repairing works. 

Narmada, Tapi, Dang, Surat Forest division are developing FRA lands through 

beneficiary creates mass green jobs under MGNREGA. 
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To strengthen bamboo density in forests following activities taken and planed under 
MGNREGA. This activities will improve existing bamboo clumps, regenerating bamboo 
flowering and developing bamboos in FRA / JFMC areas.   

Integrated Bamboo Development activity includes: 

• Planting bamboo rhizome in non -bamboo areas. 

• Bamboo flowering area planed for decongestion. 

• Bamboo Clump development 

• Rhizome bank at each division. 

• Seed collected from flowering areas for nursery.  

• Plantation in roadside, tanks and government waste land. 

 

Bamboo improvement works in Gujarat is 

a source of green jobs 
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Bamboo Improvement - Narmada Forest Division 



 

 

 

 

 Bamboo have very fast growth and can control outbreak of floods from next season 

 5 Bamboo saplings are planted in 1 pit (3*3*3) and distance of 4*4 m is kept between pits 

 Bamboo supports rural households in house construction and energy needs of the rural 

poor  

 

Bamboo Plantation for flood control 

 Bamboo plantation is done 

in flood prone areas 

 Bamboo plantation can be 

submerged under water for 

more than 1month 

 Bamboo plantation is done 

in September after floods 

recedes along the river 

banks 
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Bamboo decongestion work - North Dang Division 

 

Bamboo working at Boridra–Narmada  Division 

 



 

 

 

 

 

. 

  

Forest Department has assisted to 

local tribal and poor people for development 
of various fruit orchards under MGNREGA 
convergence. With a view to increase 
availability of high quality planting material of 
economical importance, tree species for 
afforestation and reforestation of degraded 
forest take up large scale tree cultivation in 
private lands.  

Valsad, Surat, Dang, Tapi, Narmada 
Forest division working under MGNREGA 
scheme on private land/ FRA land to develop 
orchard species like cashew, drum stick, 
mango, sitafal and other species. 

Mgnrega- orchard development for 

livelihood 
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Orchard Development - Narmada Forest Division 
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Repairing of old water tank / van 

talavadi (desilting) under mgnrega 

The Gujarat forest department deserves appreciation on desilting tanks and reservoirs in 

order to increase rain water harvesting and holding capacity in forest and non-forest area 

under MGNREGA. Tapi, Narmada, Valsad, Dang, Surat have large areas under forest doing 

desiltation works. For desilting local reservoirs, check dam, van talavadi prior to the monsoon. 

This helped farmers / tribals to get the maximum benefit from the rainfall. This kind of JFMCs 

co-operation coupled with equitable sharing of the available water resources, went a long 

way in mitigating the adverse impact of drought. Precious cattle can also be saved by reviving 

special water tanks for the animals for milk production. 
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Van Talavadi- Vyara Forest Division 
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Van Talavadi- Narmada Forest Division 

Van Talavadi- Narmada Forest Division 



  
  

 

 

 

 

 

  

Timru trench / mfp improvement 
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Timru Trench- Narmada Forest Division 

Minor Forest Produce as next 
MGNREGA, it has the potential to 
transform the lives of forest dwellers, a 
majority of whome are tribals and 
whose livelihoods depend on the 
collection and marketing of MFPs. It 
provides better prices to the MFP 
gatherers, who now receive a pittance, 
exploited as they are by local traders 
and other vested interests; it will also 
ensures sustainable harvesting of MFPs. 

Timru trench works are carried out 

through MGNREGA to facilitate 

employment as well as to generate 

livelihood opportunities. 
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The forestry development project also focuses on generating sustained economic benefits 

for the communities by combining the conservation efforts with measures to improve 

livelihoods, such as training courses for income generation, improving market access, and 

involving banks to enhance rural finances. 

 

 More and more household were given fruit seedling like grafted mango, Sitafal and 

Chiku. 3414 JFMCs were given quality plants like drum stick, teak, bamboo, raised under 

MGNREGA. Gujarat forest department develop forest through livelihood enhancement of 

local/ tribals. Major activities are as follows.  

 About 3,000 women’s self-help groups (SHG) have been established, which now have 

access to banks and saving facilities. Actively used in MGNREGA scheme. 

 Social forestry division takes plantation activity in private land. 

 Land development activity like land leveling, farm ponds, community wells, 

plantation works creates Green jobs under MGNREGA. 

 Bamboo improvement works like Nursery, rhizome, flowering area development, 

existing clump development are vibrant activities, locals for their economic 

upliftment.  

 Measures such as methodology training have been provided in support of socio-

economic by resource organization under JICA will also be utilized under MGNREGA. 

 Six Eco-tourism sites maintained by eco-development committees near the protected 

forest areas under MGNREGA in Narmada Division. 

  

Economic support activities under 

mgnrega 
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Circle Name Nursery 
Planted 

Seedlings  
(in Lakhs) 

Distributed 
Seedlings 
(in Lakhs) 

Junagadh 6 5.50 5.50 

Bharuch 22 6.75 6.75 

Vadodara 12 10.00 10.00 

Kutchh 5 5.25 2.33 

Ahmedabad 6 3.75 3.75 

Mahesana 5 6.26 5.26 

Total 56 37.51 33.59 

Nursery works Under MGNREGA 

Seedling Raised Under MGNREGA Year 2017-18 
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Medicinal plant development through 

mgnrega 

Gujarat has rich diversity of medicinal 

plants. The supply base of 90% herbal raw 

drugs used in the manufacture of 

Ayurveda, Siddha, Unani& Homoeopathy 

systems of medicine are largely from the 

wild. This wild source is speedily shrinking 

day-by-day. Therefore, there is a need for 

conservation and sustainable use of 

medicinal plants. Cultivation is clearly a 

sustainable alternative to the present 

collection of medicinal plants from the 

wild. This can be a potential provider of 

returns to the farmers. 
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Aloe vera Nursery- Narmada Forest Division 



 

‘Livelihoods’ encompass all those activities by 

which a family earns income, in monetary or 

nonmonetary terms, to feed and clothe its 

members, provide shelter, and take care of 

their needs such as health and nutrition, 

education and skills, and so on. It includes 

actions to build or increase value of assets 

such as land, water, and forest, the use of 

which gives income. Nursery raising, 

plantation, maintenance etc. is carried out 

under MGNREGA in various forest division of 

Gujarat forest department. 
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Nursery - Narmada Forest Division 

Mahuva Nursery - Arvalli Forest Division 



 

 

 

 

 

IMPACT OF MGNREGS WORKS 

 

 Decline in migration. 

 Decline in rural un-employment. 

 Decline in flood affected areas. 

 Decline in thefts in rural areas. 

 Increased agricultural production. 

 Better rural communication. 

 Increased ground water level. 

 Increased financial activity of rural household. 

 Increase in vegetation covered area. 

 Increased financial activity of women. 

 Increased participation of people in planning, implementation & monitoring. 

 Better source of convergence of funds to supplement the departmental works. Also act 

as gap funding source for necessary works.  

 

 

 

 

 

Benefits of MGNREGA to forest 

department 

•Best habitat 

•Best NRM 

•SMC, Land 
development 

•Asset created in 
forest 

•Infrastructure  

•Migration reduce 

•Improved heath 

•Improved standard 
of living of tribal 

•Increased per  capita 
income 

•Infrastructure 
development 

•Co-ordination with 
locals 

•Information network 

•Human resource 
avalilibility 

•Increase outreach 

•Mass 
Employment  

•Livilihood 

•Assest building 

•Income 
generation Local / Tribal 

Forest 
Department 

Forest and 
Wildlife  

Human 
development 
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Level Source 

State level 1. MGNREGA cell in 
APCCF,MGNREGA 
Gujarat State 

2. Web portal 
(www.nrega.nic.in) 

District level 1. District MGNREGA 
cell 

2. District Forest 
Division, MGNREGA 
Cell 

Block level 1. Range Forest 
officer  

2. Round forest officer 
3. JFMC / EDC / GP 

Monitoring  

The programme has a variety of monitoring 
structures in place, ranging from local civil 
society institutions that carry out social 
audits to the district programme officer 
and Gujarat forest department JFMC, 
forester, RFO, ACF & DFO inspect the field 
level works. At state level nodel officer for 
MGNREGA work is Coordinator through 
APCCF. These institutions monitor work 
progress and quality as well as payment. 
Final information is collected into an 
annual report to the people by the Ministry 
of Rural Development (MoRD); detailed 
village-level information also is available on 
a special programme website. 

Rural Development Commissionerate also 
monitor and evaluate their line department 
works separately. 
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Monitoring and Evaluation  

Monitoring Setup of Gujarat Forest 
Department 

 

http://www.nrega.nic.in/
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Sr 
no. 

Monitoring 
agency 

Monitoring parameter Frequency of 
monitoring 

Reporting and 
feedback 

1 Forest 
Department 

 As per provision of 
management plan and 
working plan 

 Site inspection  
 Quality of work 
 MB/ payment 

Daily by field staff RFO level 

1 Gram sabha 
through the 
vigilance 
committee 

 All works under 
MGNREGA at village 
level 

 Registration and isse of 
job cards 

 Employment provided 
against those who have 
applied 

 Timely payment of 
wages 

Not started Not started 

2 Gram Panchayat  Works executed by 
other implementing 
agencies 

 Muster rolls maintained 
at worksites 

 Payments made to 
labourers 

As and when 
required 

Monthly report 
submitted by PRS 

3 Block Panchayat  Refer monthly progress 
report 

Weekly meeting 
with PRS at the 
block 

Monthly consolidated 
report of the block sent 
by programme officer 
to district 

4 District 
Panchayat 

 Refer monthly progress 
report 

Fortnightly 
meetings of 
programme officer 
at the district 

Monthly consolidated 
report in the district 
format and through MIS 
system 

5 State level  Refer monthly progress 
report 

Monthly meeting 
with DDC 

Monthly consolidated 
report in the state 
format and through MIS 
system 

 

Monitoring Protocol 
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Sr. No  Activities  Target  

1  Public assets building  
 

 
Land leveling  250 ha.  

 
Rechargeable well  100  

 
Village medicinal garden  25  

 
Teak Bamboo seedling for farm forestry  25 lacs 

 
Check dam for irrigation  5  

In Gujarat state forest department as rich biodiversity each district as its own biodiversity 

conditions.  For example planning for next year 2018-19 of Narmada forest division. 
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Future planning 



2  Density improvement in tree outside forest area (TOF)  
 

 
Distribution of seedling for public  10 lacs 

 
Fruit species trees  5 lac  

 
Kitchen yard garden  25 villages  

3  Forest protection measures  
 

 
Permanent protection wall  30 KM  

 
Boundary trench/ live hedge fencing  30 KM  

 
Intensive SMC works  

 

 
Bamboo improvement  500 ha.  

 
Restoration of degraded area  500 ha.  

4  Livelihood improvement of tribals 
 

 
Timru trench/ MFP development  1000 ha. 

 
Eco-tourism site development  5  

 
Small ornamental nursery  5  

 
Hi-tech vegetable nursery  4  

 
Teak, Bamboo Aloe veramahila nursery  25  

5  Planning, implementation and monitoring  
 

 
Improve the work site facility  36  

 
Perspective planning  10 years  

 
Timely data entry, social audit, record keeping  100%  

 

Green Jobs 77 



Planning of MGNREGA Works 2018-19 

No. District Name Send For Approval 

Total Work Work Amount 

1 Anand 33 61.48 

2 Ahmedabad 30 112.04 

3 Amreli 170 386.76 

4 Arvalli 174 563.19 

5 Bharuch 775 458.36 

6 Botad 158 219.68 

7 Bhavnagar 12 51.17 

8 Banaskantha 674 1342.71 

9 ChhotaUdepur 213 93.56 

10 DevbhumiDwarka 235 343.72 

11 Dang 1400 1384.67 

12 Dahod 380 463.62 

13 GirSomnath 67 67.78 

14 Godhara 62 235.08 

15 Gandhinagar 35 10.59 

16 Junagadh 10 30.93 

17 Jamnagar 57 52.03 

18 Kheda 38 34.68 

19 Kutchh 130 286.28 

20 Mahisagar 65 241.43 

21 Mahesana 103 138.68 

22 Morbi 60 162.65 

23 Narmada 686 702.25 

24 Navsari 114 292.30 

25 Panchmahal 21 24.01 

26 Porbandar 40 73.02 

27 Paatan 299 267.02 

28 Rajkot 725 102.36 

29 Surendranagar 173 217.93 

30 Surat 364 925.62 

31 Sabarkantha 281 560.4 

32 Tapi 299 764.00 

33 Vadodara 101 79.33 

34 Valsad 294 639.37 

  All Total 8278 11388.7 
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31% 

33% 

36% 

Generated Mandays 

2015-16 2016-17 2017-18

1045162 

1082825 

1179713 

2015-16 2016-17 2017-18

Generated Mandays 



 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Division : Forest North Division AhwaDangs 

 Range : 1. Subir, 2. Piplaidevi 3. Ahwa West 4. Lavchali 

 Compartment No. : (1) 88, 90  
GPS No. 1. N- 20'53'32.5. E- 073'54'29.6 
(2) 84, 85 2. N- 20'46'72.1. E- 073'55'10.9 
(3) 174, 137, 142 3. N- 20'51'24.0. E- 073'39'28.1 
(4) 119 4. N- 20'53'49.9. E- 073'46'01.0 

1 Name of the Work/category : Cut Back  

2 Brief note on work : It is an important component of tending 
operations to improve the existing natural root 
stock and rapid regeneration of area. 

3 Purpose of Asset Created - : Improvement of natural root stock. Increase in 
Productivity. 

4 Benefit of the work- : It results in improvement of natural root stocks, 
rapid increase in quality regeneration and 
increase in Productivity 

5 Statement of DCF regarding 
proposed/ above wok 

: MGNREGA Provides the additional and 
supplementary financial outlay for the cultural 
operation cut back is one such promising activity 
which is giving benefit to forest as well as the 
people. 

  

Forest North Division Ahwa Dangs 
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 Division : Social Forest Division, Valsad 

 Range : Umargam 

 Compartment No. : GPS No. N20’.11’.01.8” 

   E 072’ 47’.15.5” 

1 Name of the Work/category : Nursery 

2 Brief note on work : MGNREGA scheme nursery Growth Work has 
been successfully carried out. Under the 
MGNREGA scheme efforts have been made to 
provide more employment to more workers. 
Under the MGNREGA scheme, a total of 6,75,000 
seedlings have been cultivated in total 6 works of 
nursery.  

3 Purpose of Asset Created - : For the main purpose of nursery raising, efforts 
are being made to provide more employment to 
more workers under MNREGA. 

4 Benefit of the work- : Approx500 beneficiaries have been benefited by 
these seedlings. Seedlings have been sown in 150 
hectare area. 

5 Statement of DCF regarding 
proposed/ above wok 

: This type of scheme is very useful for the 
economic development of the people and to 
maintain the ecosystem balance. Under the 
scheme, employment for local laborers can be 
provided. Through which the standard of life of 
the people is raised. 

Social Forest Division, Valsad 

Green Jobs 81 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Division : Mahisagar Forest Division 

 Range : Munpur 

 Compartment No. :  

GPS No. .[23.28717] [73.77692] 

1 Name of the Work/category : Sag-Vans-Ketki Nursery Works 

2 Brief note on work : Raising of Sag-Vans-Ketki Plants in nursery. 

3 Purpose of Asset Created - : Aim is In Future Local villages will get timber and 
fuel wood, increasing the coverage of trees & 
ameliorate environment. Increase livelihood by 
employing villagers as well. 

4 Benefit of the work- : Providing employment to local people, Provide 

seedlings to local people, 
5 Statement of DCF regarding 

proposed/ above wok 
: This is the job to employ local people. This will 

improve the economic condition of the people. 

Mahisagar Forest Division 
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 Division : Baria Forest Division 

 Range : Rampura 

 Compartment No. :  
GPS No.  
 

1 Name of the Work/category : Mati Metal Road Khodva 

2 Brief note on work : Roads will be built under MGNREGA. It will 
facilitate the people for transportation between 
villages. 
 

3 Purpose of Asset Created - : Requirement of transportation that can add 
comfort in village people life. 

4 Benefit of the work- : Roads will be built under MGNREGA. It will 
facilitate the people for transportation between 
villages. 

5 Statement of DCF regarding 
proposed/ above wok 

: The construction of a metal road has resulted in 
easy & very much needed transportation facility.
  

 

Baria Forest Division 
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 Division : Godhra Forest Division 

 Range : Morva (H) 

 Compartment No. :  
GPS No. N- 22.55.4840, E-073.50.9163 

1 Name of the Work/category : Nursery Work 

2 Brief note on work : Sagi Bed-300 Nos. 

Vas Bed-100 Nos. 

Ketaki Bed-50 Nos. 

Good quality Sagi stumps, Vas Rhizome &Ketki 

will be used in current year plantation. 

3 Purpose of Asset Created - : Getting good quality stumps &Rhizome. 

4 Benefit of the work- : Good Planting material 

5 Statement of DCF regarding 
proposed/ above wok 

: Very good work gives good planting material.  

 

Godhra Forest Division 
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 Division : Ahmadabad Forest Division 

 Range : Detroj 

 Compartment No. :  
GPS No. N 23’14’51.1”   E 72’07’41.4” 
 

1 Name of the Work/category : Boska G-1   2017-18 Ha.-8/ Forestry Works 

2 Brief note on work : By Removal of Unnecessary thorny vegetation 
and weeds after preparing cleaning works. Fire 
wood and timbers species has been planted for 
the development of Gramvan. 

3 Purpose of Asset Created - : Land Development/ Firewood & timber wood 
/Fodder/ Local Employment/ Planted trees for 
the improvement of environment   

4 Benefit of the work- : Have a firewood, timber wood,  fodder & Land 
development 

5 Statement of DCF regarding 
proposed/ above wok 

: Local Employment Provided, they also get 
benefit of fodder& firewood. It also reduced 
migration of people. Plantation is for the 
improvement of environment and balancing for 
the   climate control and global warming 

 

Ahmedabad Forest Division 
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 Division : Chhotaudepur Forest Division 

 Range : Naswadi 

 Compartment No. :  
GPS No. E-22.0712 N-73.69451 

1 Name of the Work/category : Teak Nursery 

2 Brief note on work : Raising of Sag-Vans-Ketki Plants in nursery. 

3 Purpose of Asset Created - : Aim is In Future-Local villages will get timber 
and fuel wood, increasing the coverage of trees 
& ameliorate environment. Increase livelihood 
by employing villagers as well. 

4 Benefit of the work- : Providing employment to local people, Provide 

seedlings to local people, 

5 Statement of DCF regarding 
proposed/ above wok 

: To provide employment to the local people as 
well as support foretry Work , where there is 
no budget provision in State grant 
(Convergence) 

Chhotaudepur Forest Division 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 Division : Chhotaudepur Forest Division 

 Range : Chhotaudepur 

 Compartment No. :  
 

1 Name of the Work/category : Rare, Engered Nursery 

2 Brief note on work : Aim is In Future Local villages will get timber and 
fuel wood, increasing the coverage of trees & 
ameliorate environment. Increase livelihood by 
employing villagers as well. 

3 Purpose of Asset Created - : Providing employment to local people, Provide 

seedlings to local people, 
4 Benefit of the work- : To provide employment to the local people as 

well as support foretry Work , where there is no 
budget provision in State grant (Convergence) 

5 Statement of DCF regarding 
proposed/ above wok 

: Aim is In Future Local villages will get timber and 
fuel wood, increasing the coverage of trees & 
ameliorate environment. Increase livelihood by 
employing villagers as well. 

 

Chhotaudepur Forest Division 
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 Division : Baria Forest Division 

 Range : Rampura 

 Compartment No. :  

1 Name of the Work/category : New Pond Rozam 

2 Brief note on work : A pond work will be dug up by labor under 
MGNREGA.  

3 Purpose of Asset Created - : To fulfill requirement of Water  

4 Benefit of the work- : Pond Water will be useful for Animals and village 
people. 

5 Statement of DCF regarding 
proposed/ above wok 

: Fully labor oriented work has resulted in a water 
hole & no such water accumulation is seen 
around the pond. It has facilitated to all cattle 
for drinking water 

  

Baria Forest Division 
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 Division : South Dangs Forest Division 

 Range : 1.Galkund 2.Shamghan 3.Chikhali   

 Compartment No. : 242,261,259252, 285, 287, 288 
GPS No. N 20.42' 14.09  E 073.44' 12.50" 

1 Name of the Work/category : Zita fencing 

2 Brief note on work : It is fencing made of forest  dry/waste biomass to 
protect  the forest area is specially for aided as 
wall as natural regenerations.  

3 Purpose of Asset Created - : Protection from grazing & trampling in plantation 
& treated areas. 
 

4 Benefit of the work- : Protection from grazing & trampling in plantation 
& treated areas. 
Increased survival percentage and natural 
regeneration. 

5 Statement of DCF regarding 
proposed/ above wok 

: 
The works undertaken in the division have 
positive impact on forest density, productivity, 
conservation and forest health etc. 
MGNREGA provides required resources for 
works, which are not having required financial 
outlay. Employment and income generation 
helps in poverty alleviation. 

South Dangs Forest Division 
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 Division : Gandhinagar Forest Division 

 Range : Mansa 

 Compartment No. : Bilodra Nursery  
GPS No. N-23.30.382 E-072.38.816 

1 Name of the Work/category : Van Mahotsav Nursery 

2 Brief note on work : Nursery work (15x25x200=0.50 Lakh And 
20x30x250=0.25 Lakh) 

3 Purpose of Asset Created - : Seedling for distribution & Road Side Plantation 

4 Benefit of the work- : Seedling for distribution & Road Side Plantation 

5 Statement of DCF regarding 
proposed/ above wok 

: Along with raising seeding for Road side 
plantation and distribution to people generate 
1255 man-days for 131 males & 95 females 
under the scheme  

Gandhinagar Forest Division 
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 Division : Gandhinagar Forest Division 

 Range : Mansa 

 Compartment No. : Lakroda Nursery 
GPS No. N-23.26.415 E-072.46.043 

1 Name of the Work/category : Van Mahotsav Nursery 

2 Brief note on work : Nursery work (15x25x200=0.50 Lakh And 
20x30x250=0.25 Lakh) 

3 Purpose of Asset Created - : Seedling for distribution & Road Side Plantation 

4 Benefit of the work- : Seedling for distribution & Road Side Plantation 

5 Statement of DCF regarding 
proposed/ above wok 

: Along with raising seeding for Road side 
plantation and distribution to people generate 
1751 man-days for 85 males & 4 females under 
the project  

 Gandhinagar Forest Division 
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 Division : Vyara Forest Division 

 Range :  

 Compartment No. :  

1 Name of the Work/category : Bamboo Decongestion 

2 Brief note on work : Bamboo Decongestion is an improvement work 
done in area having bamboo clumps with thin 
and congested clumps.    

3 Purpose of Asset Created - : improvement of the existing bamboo stock in 
the region 

4 Benefit of the work- : Bamboo stock which was congested and of 
inferior quality has improved over the time 
providing more biomass and availability of better 
quality of bamboo to the locals 

5 Statement of DCF regarding 
proposed/ above wok 

: Bamboo improvement works are required in the 
region as the forest of vyara has seen carpet 
regeneration of bamboo after flowering. This 
stock need to be improved through 
decongestion activity. 

Vyara Forest Division 
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 Division : Narmada Forest Division 

 Range : Rajpipla 

 Compartment No. :  

1 Name of the Work/category : Plantation Work 

2 Brief note on work : The work are important sIlvi cultural operations 
and important in tending operation. 

3 Purpose of Asset Created - : Improvement in forest productivity 
 Tending of existing stock 

4 Benefit of the work- : Improvement of existing stocks improved 
productivity. 

5 Statement of DCF regarding 
proposed/ above wok 

: MGNREGA provides required resources for 

works which are not having required financial 

outlay. Employment and income generation 

helps in poverty alleviation 

Narmada Forest Division 
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 Division : South Dangs Forest Division 

 Range : Galkund 

 Compartment No. :  

1 Name of the Work/category : Brushwood 

2 Brief note on work : The brushwood are ecofriendly bunds made of 
forest biomass (generally waste) to reduce soil 
& moisture and promote water conservation 

3 Purpose of Asset Created - : To reduce soil erosion. 
To promote water conservation. 

4 Benefit of the work- : Soil & moisture conservations. 
Increase ground water recharge. 
stabilization of drainage lines 

5 Statement of DCF regarding 
proposed/ above wok 

: The works undertaken have positive impact on 
forest productivity, soil & moisture  and forest 
health 

South Dangs Forest Division 
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G. Yadaiah, IFS 
 

Addl. Principal Chief Conservator of Forests (SF-1), 
MGNREGA, Gujarat State, Gandhinagar 
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